
BETWEEN 

COLLECTIVE AGREEMENT 

ALEXANDRIA BUILDERS SUPPLIES LTD. 
(hereinafter referred to as the "Employer") 

-and

LABOURERS' INTERNATIONAL UNION OF NORTH AMERICA, 
LOCAL 527 

(hereinafter referred to as the "Union) 

ARTICLE 1-PURPOSE 

1.01 The intent and purpose of this Agreement shall be to promote and improve 
business and economic relations in the industry, to establish and maintain 
discipline, safety and efficiency and to set forth herein the basic agreement 
covering rates of pay, hours of work and conditions of employment including the 
prompt and equitable disposition of grievances. 

The parties recognize their mutual responsibility for the efficient operation of the 
business and agree that it is the duty of the Employer and the employees to 
promote at all times the progress of the business by cooperating to the fullest 
extent possible in all matters having to do with the successful operation of the 
business. 

ARTICLE 2 - RECOGNITION 

2.01 The Employer recognizes the Union as the sole bargaining agent of all 
employees of Alexandria Builders Limited in Alexandria, Ontario, save and 
except forepersons, persons above the rank of forepersons, personal secretary 
to the president, students employed during the school vacation period and 
persons regularly employed for not more than twenty-four (24) hours per week. 

2.02 If the Employer engages in construction work other than the work described in 
Article 2 of the collective agreement and this work comes with the scope of 
existing collective agreements established either by the Council and/or its 
affiliated Local Unions, then the Employer agrees to be bound by the rates and 
conditions within the collective agreement applicable for such work. 
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ARTICLE 3 - UNION SECURITY 

3.01 It is understood and agreed that all present employees shall maintain 
membership in the Union. 

3.02 It is understood and agreed that new employees shall, as a condition of 
employment, become members of the Union within 30 days of commencing 
work. 

3.03 The Employer agrees to deduct the monthly dues from the pay of each employee 
and forward to the Secretary-Treasurer of Local 527 all sums collected not later 
than the 15th day of the month following the month in which such deductions 
were made. 

3.04 Excepts as provided in Article 3.02 the Employer and the Union agree that there 
will be no intimidation, discrimination, interference, restraint or coercion exercised 
or practiced by either of them or by any of their representatives or members 
because of an employee's membership or non-membership in the Union or 
because of their activity or each of activity in the Union. 

3.05 It is agreed that the Union and the employees will not engage in Union activities 
during working hours or hold meetings at any time on the premises of the 
business without the written permission of the Owner or their designate. 

ARTICLE 4 - MANAGEMENT RIGHTS 

4.01 The Union recognizes and acknowledges that the management of the plant and 
direction of the working force are fixed exclusively in the company and, without 
restricting the generality of the foregoing, the Union acknowledges that it is the 
exclusive function of the Company to: 

(a) maintain, order, discipline, efficiency and quality;

(b) hire, promote, demote, classify, transfer, suspend and retire
employees, and to discipline or discharge any employee for just
cause;

(c) make, enforce and alter, from time to time, rules and regulations to
be observed by the employee;

(d) determine the nature and kind of business conducted by the
Company, the kinds and locations of plants, equipment and
materials to be used, the installation of safety equipment, the
control of materials and parts, the quality of production, the
methods and techniques of work, the content of jobs, the
implementation of job rotation, the schedules of production, the
number of employees to be employed, the scheduling of employees
including the scheduling of shifts, the extension, limitation,
curtailment or cessation of operations or any part thereof, and to 
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determine and exercise all other functions and prerogatives which 
shall remain solely with the company except as specifically limited 
by the express provisions of this agreement. 

ARTICLE 5- UNION STEWARD & REPRESENTATIVES 

5.01 The Employer acknowledges and agrees that the Union has the right to appoint 
or otherwise select a steward. The steward shall have completed their 
probationary period. 

5.02 The name of the steward selected or appointed shall be given to the Employer in 
writing and the company shall not be required to recognize any steward until it 
has been notified by the Union in writing. 

The steward will be one of the last three (3) employees remaining on the job 
provided that they are qualified to perform the work to be done. The steward in 
the performance of their union duties shall not interfere with the progress of the 
work. 

5.03 Grievance meetings and presentation of grievances shall normally take place 
outside of normal working hours. Where it is necessary, in the opinion of the 
Employer the steward may be given time off work with pay to attend to Union 
business. 

5.04 Employees who have been discharged may discuss the matter with the steward 
for a reasonable period of time prior to leaving the premises and the steward 
shall be paid by the company for such time. 

5.05 Representatives of the Union shall be given access to the work place provided 
the permission is obtained in advance from the Owner or their designate. The 
Union representatives shall in no case interfere with the progress of work. 

ARTICLE 6 - GRIEVANCE PROCEDURE 

6.01 The parties to this Agreement agree that it is of the utmost importance to adjust 
complaints and grievances as quickly as possible. 

6.02 No grievance shall be considered where the events given rise to it occurred or 
originated more than two (2) full working days before the presentation of the 
grievance. 

6.03 Grievances properly arising under this Agreement shall be adjusted and settled 
as follows: 

Step No.1- The aggrieved employee shall present their grievance orally to the 
Owner or their designate. If a settlement satisfactory to the employee concerned 
is not reached within two (2) working days (or any longer period which may be 
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mutually agreed upon) the grievance may be presented as follows at any time 
within five (5) working days thereafter. 

Step No.2 - The aggrieved employee may submit their grievance in writing to the 
Owner or their designate (which shall be reduced to writing on a form supplied by 
the Union) and the employee, who may be accompanied by the Steward, shall 
meet as promptly as possible with such persons as Management may desire to 
consider the grievance. At stage, they may be accompanied by a representative 
of the Union if their presence is requested by either party. The Owner or their 
designate will render his decision in writing within five (5) working days following 
such meeting. 

6.04 If final settlement of the grievance is not reached at Step No.2 of the grievance 
procedure and if the grievance is one which concerns the interpretation or 
alleged violation of this Agreement, the grievance may be referred by either party 
in writing to Arbitration as provided in Article 7 below, at any time within ten (10) 
working days thereafter, and if no such written request for arbitration is received 
within the time limit, then it shall be deemed to have been abandoned. Section 
44(6) of the Ontario Labour Relations Act does not apply to this Collective 
Agreement. 

ARTICLE 7 - ARBITRATION 

7 .01 Where a complaint or grievance arises between either of the parties hereto 
relating to the interpretation, application or administration of this Agreement, 
including the question as to whether a matter is suitable, and has not been 
settled by the grievance procedure, either of the parties may notify the other 
party, in writing, of its desire to submit the difference or allegation to arbitration, 
and the notice shall contain the name of the nominee of the party wishing to bring 
the matter to arbitration. 

Such written notice shall state clearly the matter or matters in dispute to be dealt 
with by the arbitration board and what relief, if any, is claimed by the party 
requesting arbitration. The party receiving such notice shall, within seven (7) 
days, advise the other party of the name of its nominee to the arbitration board. 

7 .02 The two nominees so selected shall, within seven (7) days of the appointment of 
the second of them, appoint a third party who shall act as Chairperson of the 
arbitration board. If the recipient of the notice fails to appoint a nominee or if the 
nominees fail to agree upon a chairperson within the time limit set out herein, the 
appointment shall be made by the minister of Labour for Ontario upon request of 
either party. 

7 .03 The arbitration Board shall hear and determine the difference or differences 
between the parties and shall issue a decision in writing which shall be final and 
binding upon the parties and upon any employees affected. The decision of a 
majority of the Board shall be the decision of the Board, but if there is no 
majority, the decision of the Chairperson shall govern. 
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7.04 However, it is understood that the authority of the arbitration board and the 
decision made by such Board is limited, in that there shall be no alteration to, 
addition to or subtraction from, or modification or amendment to any part of this 
Agreement. 

7.05 The fees and expenses of the Chairperson shall be borne one-half (1/2) by the 
Union, and one-half (1/2) by the Employer. Any other costs or expense in 
connection with such arbitration shall be borne by the party which incurs them. 

7.06 The parties may agree to the use of a sole arbitrator. 

7 .07 Notwithstanding any other provision in the collective agreement, an arbitrator or 
arbitration board appointed pursuant to the collective agreement or sections 48, 
49 or 133 of the Labour Relations Act, 1995 shall have the discretion to extend 
the times-lines in the grievance procedure and/or referral to arbitration where 
there is reasonable justification to do so and to ensure that the merits of the 
dispute are determined. The onus to establish reasonable justification for the 
extension of timelines shall be borne by the party seeking such an extension. 

ARTICLE 8 - MANAGEMENT AND UNION GRIEVANCES 

8.01 If the Employer claims the Union or any of its representatives to have violated the 
provisions of this Agreement, the Employer may submit a written grievance, to a 
full-time representative of the Union, dated and signed, within ten (10) working 
days of the alleged violation. 

8.02 A Union policy grievance, which is defined as an alleged violation of this 
Agreement, concerning all or a substantial number of the employees in the 
bargaining unit, in regard to which an individual employee could not grieve, may 
be lodged by the Steward in writing with the Owner or their designate at Step No. 
2 of the grievance procedure at any time within ten (10) working days after the 
circumstances giving rise to such grievance occurred or originated and if it is not 
satisfactorily settled it may be processed to arbitration in the same manner and to 
the same extent as the grievance of an employee. 

ARTICLE 9 - DISCHARGE CASES 

9.01 An employee who has completed the probationary period as set forth in Article 
11.02, who has been discharged, and who believes such action on the part of the 
Employer was unjust may, within five (5) working days after the action was taken, 
submit a grievance at Step No.2 of the grievance procedures. 

ARTICLE 10 - NO STRIKE/NO LOCKOUTS 

10.01 During the terms of this Agreement, the Employer agrees that it will not cause or 
direct any lockout of its employees, and the Union agrees that there will be no 
slowdown, or strike. 
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ARTICLE 11 - SENIORITY 

11.01 Seniority, as referred to in this Agreement, shall mean length of continuous 
service in the employ of the Company and shall be on a plant wide basis. 

11.02 An employee will be on probation and will not have any seniority standing with 
the Employer until after they have completed ninety (90) regular worked days 
from their date of hiring. When the probationary period is completed, their 
seniority will then date back ninety (90) regular worked days. The dismissal of a 
probationary employee shall not be the subject of a grievance or arbitration and 
shall be deemed to be for just cause. 

11.03 Seniority lists will be revised each six (6) months; a copy of the list shall be 
posted in the lunch room and a copy given to the Union. If an employee does not 
challenge the position of their name on the seniority list within the first fifteen ( 15) 
working days from the date their name first appears on a seniority list, then they 
shall be deemed to have proper seniority standing. 

11.04 Layoffs which are anticipated to exceed fifteen (15) working days shall be based 
upon the following factors; 

(a) seniority; and
(b) skill, competence, efficiency, ability, reliability and physical fitness.

Where in the judgement of the Company, the qualifications in factor (b) are 
relatively equal, seniority shall govern. 

11.05 When recalls are made following layoff, employees shall be recalled in the 
reverse orderto which they were laid off. 

11.06 Employees who have acquired seniority shall be given three (3) working days 
notice of layoffs which are expected to exceed fifteen (15) working days. 

11.07 Seniority shall terminate and an employee shall cease to be employed by the 
Company when they: 

(a) voluntarily quits their employment with the Company;
(b) is discharged and is not reinstated through the grievance procedure

or arbitration;
(c) is off work for a continuous period of eighteen (18) months or the

length of employees service with the company whichever is the
longer;

(d) fails to report to work within three (3) working days after being
notified by the Company of recall;

(e) fails to return to work upon the termination of an authorized leave of
absence, unless a reason acceptable to the Company is given;

(f) uses a leave of absence for a purpose(s) other than that/those for
which it was granted.
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11.08 Any employee's return to work after sick leave will be conditional upon his 
supplying, when requested, a certificate from a physician that they have fully 
recovered from the sickness which caused their absence. 

11.09 In the event that an employee covered by this Agreement should be promoted to 
a supervisory or confidential position beyond the scope of this Agreement and is 
later placed in a position within the scope of this Agreement, they shall retain the 
seniority previously acquired, before the promotion. 

11.10 It shall be the duty of each employee to notify the Company promptly of any 
change in address. Notice required by the Company shall be deemed to be given 
if forwarded to the employee at the last address of which the company had 
notice. 

ARTICLE 12-JOB POSTING 

12.01 If the Employer decides to fill a job within the bargaining unit which has become 
permanently vacant, the Employer will post a notice of the vacancy for a period of 
five (5) working days on the bulletin board. The notice will contain the nature of 
the job, the qualifications required and the rate of pay. An employee who wishes 
to be considered for the position posted, shall signify their desire by submitting 
an application in writing to the Owner or their designate during the posting period. 
Vacancies shall be filled on the basis of the following factors: 

(a) seniority and,
(b) skill, competence, efficiency, ability, reliability and physical fitness.

Where in the judgment of the Company, the qualifications in factor (b) are 
relatively equal, seniority shall govern. 

12.02 Only the original vacancy shall be posted and all other vacancies which may 
occur as a result of having filled the original vacancy shall be filled at the 
discretion of the company. 

12.03 Any job for which there is a recognized incumbent shall be deemed not to be 
permanently vacant for the purpose of this Article. 

12.04 New employees may be hired in the event that, in the opinion of the Employer, 
there is no applicant who has the required ability to perform the work in question. 

12.05 New job classifications falling within the bargaining unit will be posted in 
accordance with this Article. 

12.06 If an employee received a job through the job posting procedure and is then 
unable to meet the requirements of that job, they will be returned to their previous 
job. 

Effective From December 1, 2022 to November 30, 2025 Page 7 of 15



ARTICLE 13 - HOURS OF WORK 

13.01 The following paragraphs and sections are intended to define the normal hours of 
work and shall not be construed as a guarantee of hours of work per day or per 
week, or of days of work per week and shall be for the purpose of establishing 
overtime entitlement. 

13.02 (a) The normal work week between April 1st and November 31 st shall 
consist of forty-four (44) hours per week, Monday to Saturday. Employees 
who have acquired one (1) year's seniority will be given at least one (1) 
out of every three (3) Saturdays off. 

The normal work week between December 1st and March 31 st shall 
consist of forty (40) hours per week, Monday to Saturday. Employees who 
have acquired one (1) year's seniority will be given at least one (1) out of 
every three (3) Saturdays off. 

(b) Employees shall be given a fifteen (15) minute paid rest break
approximately half-way through each half shift. Employees shall be given
a forty-five (45) minutes unpaid lunch break approximately halfway
through each shift.

13.03 (a) Between April 1st and November 31st 

Overtime at the rate of time-and-one-half the employee's regular hourly
rate shall be paid in the following circumstances:

(i) work performed on Sunday
(ii) hours in excess of 44 (paid time) in a weekly pay period
(iii) hours in excess of 9 (paid time) in a day

(b) Between December 1st and March 31st

Overtime at the rate of time-and-one-half the employee's regular hourly
rate shall be paid in the following circumstances:

(i) work performed on Sunday
(ii) hours in excess of 40 (paid time) in a weekly pay period
(iii) hours in excess of 8 (paid time) in a day

(c) time premiums shall only be applied once in respect of any hours worked
and hours paid for at the overtime rate shall not be counted for the
purpose of calculating further overtime.

13.04 The Employer shall have the right to schedule overtime as required. 

13.05 Employees reporting for work as usual on a regular working day, unless notified 
the previous day not to report, and for whom no work at their regular job is 
available, shall be offered at least four (4) hours employment in other work at the 
employee's current rate of wages or, at the Employer's option, will be paid for (4) 
hours pay in lieu of work. 
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The provisions shall not apply of the failure to provide work if caused by reason 
of a labour dispute, machinery breakdown, fire, flood, power failure or other like 
cause beyond control of the Employer. 

13.06 Regardless of when an employee arrives for work or leaves, they must punch 
their time card when they start work in each half of each shift and when they quit 
work in each half of each shift. 

13.07 Where an employee punches their time card after the commencement of either 
half of each shift or prior to the end of each half of each shift, time actually 
missed by starting late or leaving early shall be deducted from the regular hours 
worked for the purposes of calculations. 

13.08 Starting January 1, 2013, new employees working the normal work week shall be 
given one (1) of every three (3) Sunday's off. 

13.09 Weekly schedules shall be posted no later than Thursday at noon (12:00p.m.) 
prior to the scheduled week. 

ARTICLE 14 - VACATION WITH PAY 

14.01 All employees who have acquired one (1) year's seniority with the Company prior 
to January 1st in any year shall receive two (2) weeks vacation with pay at a time 
convenient to the Company and shall receive as vacation pay four percent (4%) 
of such employees earnings with the Company during the twelve (12) months 
immediately preceding January 1st in that year. 

After five (5) years seniority the Employer shall receive three (3) weeks vacation 
with pay and shall receive as vacation pay six (6%) percent of earnings. After ten 
( 10) years the respective amounts shall be ten ( 10%) percent and five (5) weeks
vacation with pay.

14.02 An employee who has ceased to be employed by the company before receiving 
their vacation pursuant to the provisions of this Article shall receive vacation pay 
in accordance with the provisions of the Employment Standards Act of Ontario. 

14.03 (a) Vacation must be taken during the vacation year and shall not be 
accumulated. If vacation entitlement is not exhausted by December 31st, the 
employee shall be paid any vacation pay outstanding. 

(b) Starting January 2nd of each calendar year in seniority order each
employee will have one (1) week to choose their holidays (after each week it will
be the turn of the next person on the seniority list). All holidays must be booked
no later than April 15th of each year. All vacation shall be subject to availability
and at the company's discretion.
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ARTICLE 15 -PUBLIC HOLIDAYS 

15.01 Except as otherwise provided in this Article, the provisions of the Employment 
Standards Act shall apply with respect to public holidays. 

15.02 The following public holidays, regardless of when they fall will be observed: 

New Year's Day 
Good Friday 
Victoria Day 
Dominion Day 
Civic Holiday 

Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 
Family Day 

15.03 Payment for such holidays shall be based on the employee's regular hourly rate, 
multiplied by the lesser of the number of hours they normally work and eight (8) 
hours. 

15.04 When any of the said holidays falls on other than a regular working day, then the 
Employer may either designate some other day as the day upon which the said 
holiday will be celebrated, or pay the employees who qualify for payment for the 
said holiday as though it had fallen on a regular working day, whichever the 
Employer prefers. 

15.05 The Holiday Schedule shall be posted in the lunch room. 

ARTICLE 16 - SAFETY 

16.01 Both parties to this Agreement recognize their joint responsibilities for job safety. 

16.02 The Employer recognize and adopt in its entirety all rules and regulations 
established with the 0.H. & S.A. (Occupational Health and Safety Act.) 

16.03 A Safety Committee shall be establish and shall be composed of one ( 1) member 
of Local 527 and one (1) representative of the Employer. 

Safety meetings will be held at least once a month and may be called by either 
party. 

ARTICLE 17 -BULLETIN BOARD 

17.01 The Employer will provide a space on the bulletin board for the job postings and 
Employer and Union notices, provided however that Union notices shall be 
submitted to the Owner or their designate before such notices will be posted. 
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ARTICLE 18 -NEW JOBS 

18.01 If a new job is established, or an existing job is significantly changed during the 
life of this Agreement, the Employer shall meet with the Union to negotiate a rate 
of pay. 

ARTICLE 19-HEALTH AND WELFARE 

19.01 Appendix "A" attached is part of this Agreement. 

ARTICLE 20 -WAGES 

20.01 Appendix "B" attached is part of this Agreement. 

ARTICLE 21-DURATION 

21.01 Except as expressly provided to the contrary, this Agreement is effective on 
December 1st, 2022 to November 30th

, 2025. 

21.02 Either part may, within the period of 90 days before November 30, 2025 give 
notice in writing to the other party of its desire to bargain with a view to renewal, 
with or without modifications of this Agreement or of its desire to terminate this 
Agreeme�t. 

21.03 If notice pursuant to Article 21.01 is not given by either party, then this 
Agreement shall continue in force without change for a further year. Should this 
occur, the date referred to in Article 21.02 shall be amended accordingly. 

21.04 If notice to bargain is given in accordance with Article 21.02, the party receiving 
the notice agrees to meet within 15 days of receipt of notice for the purpose of 
negotiations. 

ARTICLE 22 -PART TIME EMPLOYEES 

22.01 The employer and the union agree that regular part-time employees are those 
employees who work less than twenty-four (24) hours per week. Should an 
employee work twenty-four (24) or more hours in a week, said employee is 
classified as a regular full-time employee and the terms and conditions of the 
collective agreement apply without modification. 

22.02 The parties acknowledge and agree that the employer is entitled to hire four (4) 
part-time employees providing that the hiring of part-time employees does not 
cause a loss or reduction in the regular hours of the full-time employees. 
Further, should a reduction in the work force be necessary, no full-time employee 
will be laid off until all part-time employees have been laid-off. 
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22.03 The parties agree that part-time employees will be permitted to work from 
Monday to Sunday. 

22.04 In the case of an emergency, part-time employees will be permitted to work in 
excess of twenty-four (24) hours per week, but not exceeding forty-two and one 
half hours per week, for a period of not more than two consecutive weeks. 

22.05 The parties acknowledge and agree that after hiring four (4) part time employees 
a ratio of five (5) to one (1) will apply and one (1) out of the five (5) part time 
employees hired will be required to be in the bargaining unit. 

ARTICLE 23 - BEREAVEMENT LEAVE 

23.01 The Employer will grant, upon request, three (3) working days leave of absence 
with pay, in the event of the death of an employee's father, mother, 
spouse/common law spouse, child, step-child, sister, brother, mother-in-law or 
father-in-law. 

The common law spouse is defined as the person with whom the employee has 
lived with for a continuous period of at least one year and continue to live with in 
a conjugal relationship. 

A step-child is defined as the child of the employee's spouse or common-law 
spouse. 

Employees are also entitled to a maximum of two weeks leave without pay in the 
event of the death of a spouse, child, parent, sister or brother by mutual 
employer/employee consent. 

The Employer will grant, upon request, one (1) working day leave of absence 
with pay in the event of the death of an employee's brother-in-law, sister-in-law or 
grandparent. 

ARTICLE 24 - CLOTHING 

24.01 The Employer shall provide all employees with suitable rain gear and gloves as is 
deemed reasonably necessary. The Employer agrees to replace worn out articles 
upon the return of same from the employees subject to normal wear and tear. 
Employees will be made responsible for the loss of or damage to articles due to 
the employees' negligence. 

The Employer shall further provide all employees with five shirts per year. The 
Employer shall also provide one company sweatshirt per year upon request. All 
employees shall receive a one hundred and fifty dollars ($150.00) allowance per 
year for one pair of CSA approved safety boots upon presentation of the original 
receipt of purchase. All other Home Hardware clothing shall be purchased by the 
employees from the Employer at 50% of the Employer's cost. 
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24.02 The Employer shall provide winter coats and winter coveralls for full time yard 
employees. 

24.03 The Employer shall further provide outside workers only an allowance of one 
hundred and fifty dollars ($150.00) per year for CSA approved winter boots upon 
presentation of the original receipt of purchase. 

ARTICLE 25

25.01 The Union further recognizes and accepts the right of the Employer to assign 
employees in one classification to perform the work in another classification. It is 
understood and agreed that an employee in a higher paying classification 
assigned to perform the work in a lower classification shall receive their own rate 
of pay. Should an employee in a lower paying classification be assigned to work 
in a higher paying classification, they shall receive their own rate of pay unless 
the assignment exceeds one full shift of eight hours in which case they shall be 
paid the rate of the higher classification for all hours worked 

ARTICLE 26 - EQUITY 

26.01 All the terms of this Agreement shall be applied equally to all members of the 
Union without discrimination of any nature whatsoever because of race, sex, 
religious beliefs; political opinions or any other ground prohibited by the Ontario 
Human Rights Code. 

FOR THE UNION 

Q/1-cet/J 
Print Name 
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APPENDIX "A" 

HEALTH AND WELFARE 

The Employer agrees to provide the following coverage for all employees actively 
employed during the term of this Agreement. 

Life Insurance 

Accidental Death & Dismemberment 

Dependent Life Insurance 
Spouse 
Child 

Weekly Income Benefit 
Maximum (66.67 %) 

Waiting Period 
Sickness 
Accident 
Maximum Duration 

Extended Health Care 
Major 
Vision Care 
Hearing 

Medex Assistance 
Prescription Drugs 

Long Term Insurance 

O.H.I.P. to be fully paid by the Company. 

$25,000.00 

$50,000.00 

$5,000.00 
$2,500.00 

$500.00/week 

8 days 
1st day 
17 weeks 

100% of covered expenses 
$150.00 once every 2 years 
$500.00 once every 5 years 

$5.00 deductible 

$5.00 per week 

The Employer shall provide a copy of its RAM booklet upon request. 
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APPENDIX "B" 

WAGES AND CLASSIFICATIONS 

CATEGORIES 

Outside Worker I 
(Licensed to drive trucks) 
(Minimum of 3) 
Outside Worker II 
Sales Clerk 
Cashier 
General Sales Clerk 
(to help where needed 
Inside store) 
Shipping/Receiving 
(Help unload truck or trailers) 

Small Engine Shop 

Dec.1, 
2022 

19.49 

18.79 

19.49 

16.74 

18.79 

19.49 

Dec.1, 
2022 

20.24 

EFFECTIVE 

Dec.1, 
2023 

19.99 

19.29 

19.99 

17.24 

19.29 

19.99 

EFFECTIVE 

Dec.1, 
2023 

20.74 

All tools required by mechanics shall be supplied by the Employer. 

Dec.1, 
2024 

20.49 

19.79 

20.49 

17.74 

19.79 

20.49 

Dec.1, 
2024 

21.24 

Mechanics who are required by the employer to attend training shall be paid at his rate 
of wage for all hours in class. The employer shall pay for the training. 
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